
1.9—POLICY FORMULATION 

 
The Board affirms through its policies and its policy adoption process, its belief that: (1) the schools belong 
to the people who create them by consent and support them by taxation; (2) the schools are only as strong 
as an informed citizenry and knowledgeable school staff allow them to be; (3) the support is based on 
knowledge of, understanding about, and participation in the efforts of its public schools. The following 
shall be the guidelines for policy adoption for the Fayetteville School District. 
 
 
General Policies 
 
Policies which are not personnel policies may be recommended by the Board or any member of the Board; 
by the Superintendent, Assistant Superintendent, any other administrator or employee of the District; 
committee appointed by the Board; or by any member of the public. Policies adopted by the Board shall be 
within the legal framework of the State and Federal Constitutions and appropriate statutes, regulations, and 
court decisions. 
 
When reviewing a proposed policy (non-personnel), the Board may elect to adopt, amend, refer back to the 
person proposing the policy for further consideration, take it under advisement, reject it, or refuse to 
consider such proposal. 
 
Personnel Policies 
 
Personnel policies (including teacher salary schedules) shall be created, amended, or deleted in accordance 
with State law: 
 
(1) Board Proposals: 
 
The Board may propose a personnel policy by a majority vote. Such policies may be presented to the 
Board by a Board member or the Superintendent. The Board may choose to adopt the proposal, as a 
proposal only, by majority vote. 
 
Following the adoption of a proposed personnel policy, the proposal must be presented to the Personnel 
Policy Committee. Such presentation should be done in writing, to all members of the Committee.   
 
When the Personnel Policies Committee has been in possession of the proposal for a minimum of ten (10) 
working days (i.e., ten weekdays, not including weekends or state or national holidays), the Board may 
vote to adopt the proposal as a policy.  
 
 (2) Personnel Policies Committee Proposals: 
 
The Personnel Policies Committee may recommend changes in personnel policies to the Board. When 
making such a proposal the Chairman of the Personnel Policies Committee, or the Chair’s designee, may 
make an oral presentation to the Board.   



(Continued Policy 1.9) 
 
The Board may vote on the proposal at the same meeting at which the proposal is made, or, in any case, no 
later than the next regular Board meeting. In voting on a proposal from the Personnel Policies Committee, 
the Board may: 
 
(a) Adopt the proposal; 
 
(b) Reject the proposal; or 
 
(c) Refer the proposal back to the Personnel Policies Committee for further study and revision. 
 
Effective date of policy changes: 
 
All personnel policy changes enacted during one fiscal year will become effective on the first day of the 
following fiscal year, July 1. 
 
For a policy change to be made effective prior to July 1 of the following fiscal year, a vote must be taken of 
all certified personnel, with the vote conducted by the Personnel Policies Committee. If, by a majority vote, 
the certified personnel approve, the policy becomes effective as of the date of the vote, unless otherwise 
specified by the Board in requesting such vote. No vote taken prior to final board action will be considered 
effective to make a policy change. 
 
All other policy changes may become effective upon the Board’s approval of the change, unless the Board 
specifies a different date. 
 
 
 
 
 
Legal References: A.C.A. § 6-17-204, 205 
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